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Abstract

The objectives of this study were: 1) to study the level of leadership and happiness of
personnel at sub-district health promotion hospitals, and 2) to study the relationship between personal
characteristics and leadership and happiness of personnel at sub-district health promotion hospitals in
Mueang District, Phetchaburi Province. The conceptual framework for this study was applied from the
leadership of DuBrin (2013) and the happiness theory of Warr (1990) and Manion (2003). The study
population was 107 personnel working at 16 sub-district health promotion hospitals in Mueang District,
Phetchaburi Province. The sample size of 84 people was determined using Krejcie&Morgan tables, and
selected by systematic random sampling. The study instrument was a questionnaire. The data were
analyzed using frequencies, percentages, means, standard deviations, Spearman's Rank correlation
coefficient, and Pearson's Product-Moment Correlation Coefficient.

The research results revealed that 1) The leadership level of the sample group was at a high
level, with leadership related to work and general leadership at a high level, and the job satisfaction of
the sample group was at a high level. 2) Personal characteristics, including salary and length of service,
had a low relationship with the happiness of personnel at a statistical significance level of .01. Overall
leadership, general leadership and work-related leadership had a positive moderate relationship with the
happiness of personnel at a statistical significance level of .01. Personal characteristics, including
gender, age, marital status, education level, and personnel type, were not relationship with the
happiness of personnel at sub-district health promotion hospitals in Mueang District, Phetchaburi

Province.

Keywords: Leadership, Job satisfaction, Personnel at sub-district health promotion hospitals



